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Suzanne Ferencak (fair-en-check) 

Biographical Statement: 
I am fortunate to have a foot in two counties, 
rural Holmes County where we live primarily, 
and Lake County just east of Cleveland where 
we have a second home with my mother-in-
law.  I grew up in Cleveland and have always 
loved the diversity of that city.  I also love the 
beauty of the countryside, so I can appreciate 
similarities and differences in both worlds.  
I have a degree in Sociology from Saint Mary’s 
College in Notre Dame Indiana, with a minor 
in History. I have been employed with OSU 
for six and a half years.   

• Why is engaging in diversity, equity, and inclusion important in your 
work? 

o Engaging DEI in my work is important because as an employee at an 
educational institution, I feel that it is important to take advantage of 
all the resources we have here to learn about other cultures and 
points of view so that we have a greater understanding of our co-
workers and the constituencies we serve. 

• What inspired you/why was it important for you to volunteer on the 
Action Council?  

o During the pandemic shut down when we were working from home, 
I was looking for work tasks to justify my 37.5-hour work week.  Then 
George Floyd was killed. Between the pandemic and that event, it 
showed all the inequities in our society.  I decided that I needed to 
learn more information about why, in a modern-day society, these 
disparities still persist to such an extreme degree. That is when I 
started participating in DEI programs. I learned SO MUCH!  I 
thought, if I was in the dark about what other communities 
experience then so were many of my co-workers, family, friends and 
community.  I just wanted to share the great information that OSU 
DEI was presenting because many problems in society can be solved 
with knowledge, understanding and compassion.  
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• What strengths related to DEI do you see within CFAES? 
o I see strength in CFAES through the willingness of the college to 

actively promote DEI programs in the hope of nurturing an inclusive 
culture at OSU and the communities we engage.  

• In what areas related to DEI would you like to see growth within our 
college? 

o I would like to see more DEI growth in Extension as we reach out to 
all 88 counties.  Minority groups and problems exist in different ways 
throughout the state with the Amish, LatinX, rural poverty, education 
issues, lack of connectivity, food insecurity and racism.  There is also 
a vast gap of understanding between country and city dwellers that 
do not think that either group affects the other, when in fact we most 
certainly do.  The spread of Covid-19 taught us all that we were 
connected throughout the world.  It is my hope that through CFAES 
DEI, we can bring a greater understanding into the lives of people 
that do not normally come into contact with each other on a regular 
basis.  If we can learn about each other, we can help each other.  
Then everyone wins!  

• What advice do you have for other College members who are 
interested in getting involved in DEI work? 

o If you have an interest in getting into DEI work, I highly encourage 
it.  I thought I had a good understanding of society around me, and I 
was wrong.  I had a lot to learn, and I did, and still do.  That’s why 
we’re all here at OSU.  We love learning.   

• Anything else? 
o My term will be up soon.  I just wanted to say thank you to Kathy 

Lechman, Leo Taylor, and all the great people I have met through 
this process.  I appreciate the time that they have taken to educate 
me. They are doing amazing work and I look forward to continuing 
to participate in future DEI programs.    

If you are interested in the Action Council email Lechman.1@osu.edu for more 
information. 
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